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What is the  
DIONE project about?

One of the most challenging issues in the Greek labour market 
has been the protection of pregnant women and mothers in the 
workplace against dismissal and/or unfavourable treatment. 
Background analysis has shown that legal provisions and 
labour market practice are not in line when it comes to future 
and new mothers or even parents in general. The DIONE project 
addresses this critical matter through extensive research and 
the establishment of an online platform that will serve as an 
informational hub for all, offering guidance and mentoring support 
to the victims of discriminatory approach, while at the same time 
act as a monitoring and reporting tool, assisting competent public 
authorities, employers, HR specialists and other labour market 
actors in Greece.

What are the main target groups in Greece?
women who need information about 
the legal provisions protecting them 
for being unfavourably treated due to 
pregnancy & parenthood.

parents who need personalised 
support for determining whether they 
have been victims of discriminatory 
approaches.

public authorities and 
professionals, such as labour 

inspectorates and employment offices, 
who need a powerful tool to do their job 
more efficiently.

private stakeholders such as 
employers, HR specialists, career 
counsellors, startuppers etc. who need 
better and more targeted information 
about legal provisions on pregnancy 
& parenthood and direction towards 
acting according to the legal framework.

The DIONE’s Objectives
raise awareness among women & 
employers/HR professionals about 
rights & obligations to enhance work-
family life balance.

support parents /victims of 
discrimination in pursuing their rights 
as workers with care responsibilities.

decrease discriminatory practices 
against women due to pregnancy/
parenthood.

increase capacities of public 
authorities regulating the Greek labour 
market, HR professionals & social 
stakeholders.

assist public authorities and civil 
society in tackling discriminatory 
behaviours.

promote better enforcement of EU 
& national legal framework against 
dismissal & unfavourable treatment 
due to pregnancy/parenthood.

Main outputs

manual about the legal provisions 
for the protection of pregnant women 
and parents.

online platform (virtual one-stop 
shop) for informing, self-evaluating 
and providing training, mentoring and 
networking activities.

mentoring support and 
professional advice about 
cases of potential unfavourable 
treatment, including support for filing 
complaints.

tailor-made training 
programmes both for women and 
for employers/ HR professionals 
about the existing legal provisions, 
rights and obligations regarding 
motherhood and parenthood in the 
labour market.

Access to professionally customised 
support & information through 
the online platform, to guide 
HR professionals and private 
stakeholders about their obligations 
towards pregnant women and 
parents.

DIONE at a glance
Online interactive platform

Report on labour 
market practices

Evaluation of the Greek legal 
& regulatory framework

Manual on the rights 
of parents
International conference
Training curricula
Roundtables

Info-days

Exhibitions

Policy recommendations

Social media campaign


